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MINISTRY OF SCIENCE AND TECHNOLOGY

(DEPARTMENT OF SCIENCE AND TECHNOLOGY)

New Delhi. the l '' August, 2018

G.S.R. 250.-In exercise of the powers conf-en'ed b1, the proviso to article 309 of the Constitution and r:
supersession of the Survey of lndra, Group 'C' Ministerial posts Recruitment Rules,2006, insotar as they reiate to the

post.r of Upper Division Clerk and Lower Division Clerk. except as respects things done or omltted to be done befbre

iuch .up"r.t.ssion. the President hereby makes rhe tbllowing ruies regulating the method of recruitment to the Posts of

Upper Division Cierk and Lower Division Clerk in the Survel,of lndia. Department of Science and Technc,loev.N4inistrl'

of Science and Technology, narnel,r':-

1. Short title and commencement.-(i) These rules mav be called the l\{inistry of Science and Technolog,r.

Department of Science and Technology.Surve,v of India.(Group 'C' lViinisterial rrosts)Recruitment Rules. 201 8.

(2) T'hel,shall corneintoic.rrceonthedateoftheirpubiicationintheOfficialGazettc.

2. Nurnber of post, classification. level in the pay matrix.--The number of said posts. their classitlcation. ievel in

the pay matrix atracheii thereto shall be as specified in columns(2) to (4) of the Scheduie annexed to these rule:l.

3. N,Iethod o{'recruitment. age-limit and qualifications etc.-The method of recruitment, age-limit, qualiiicatrons

ancl other martcrs relating thereto shall be as specilied in columns (5) to (13) of the above said Schedulc.

4. Disqualification.-No persolt, -

(a) who has entered into or contracted a marriage with a person having a spoltse living, or

(b) who. having a spouse livrng. has entered into or contracted a matriage rvith any person.

shall be eligible for appointn.rent to the said post:

Pror,iclecl that the Central Government utay. if satisfled that sucir marriage is perrnissible under the persr:na.

iaw applicable to such person and the other party to the marriage and that there are other grouncis tbr so doing.

exenipt an\i person fiom ti-re operation of this ruie.

5. Power to relax.-Where the Central Government is of the opinion that it is necessary or expedrent so to do, it ma-r'.

b'r, orcler and fgr reasons to be recorded in writing. reiax anv ct the provisions of tliese rules witir respect to anv class

or category of persons.
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6. Savirrg.-Notiring in tlrese rules shall afl'ect reservetion. relaxation o1'age-lirnit and oi;her concessions required to be

provicled fbr the Scheduled Castes. the Scheduled f'ribes. Ex-servicemen antl other special categories oi'persons. in
accordance with the orders issued by the Centrai Government liom ti.me to time in tiris regard.

SCHEDULE

Name of post Number of post Classification Level in the pa-v

matrir
Whether

selection or non-
selection post

(1) (2t (3) (4) (5)
L Upper

Division
Clclk.

.545,r, (201E)

'FSubicct to variation
dependenl, on
workioad.

General Central Service -

Group'C'. Non-Gazetted.
Ministerial.

Level 4 in the pa1,

matrir
(t2-5-500,8 I r00 )

Non-selection

Age-limit ior direct recruits Educational and
otirer
qualilications
requi. ed for
direct recrurls

Whether age

anci

educatir:nal
qualifications
prescribed lbr
direct recruits
will appii in
the case of
promotees

Period of
probation. if any

N,Iethocl of recruitment whether
bt, direct recruitmenl or b-y

promotion or b;',

Ceputrrtion/ah\orption ancl

percentage of the t,a,-'ancv to b9

filled up by r,arious metliods

(6) (1) (E) (9) ( l0r

Between 18 and ?7 years

(Upirsl ageJimit ri-'laxable
for Gor,ernment servants Llp

to 4[) vears in accordance
witir th,: instruction:, or
c.rdcrs issued hy iire Central
Govelnnrent" )

No{c : Ti-rc cruciai clate tbl
cietcrrninrng the agc-iinrrt
shall Lrc as flreci by Staff
Selcc,ior, Crrnilnissi,..r:
(SSC). (Where Rccruitment
is not throngh SSC, cruciiil
date for cieter-mining ttre
age-iimit shall be tire last
date for- receipt of
appiicalions;. r

Degree cf a

recognrzcd
University or
equivaicnt.

No Jwo vears it;
r-'ase of Circct
recrui ts

(i) 30c/i b1, promoticn
lhr ourlr f)cili.lrtrn, rriri
Promotion Commrttee.

(ii ) 50c,1 t;;'' dileci
recruitment throLrgh Statt'
selcction Comrrrissiol::

(irit :tl(/, n) promoti(trl
through Limitcii
Depanmental
Competiiir e

Exailinallon.

In case of recruitment b_v promotion or
deputatiodabsorl-,tion, grades iroitr wirich
promotion or deputation/absorption to bc-

n]ade,

Ii' t)epartmental Promotion Committee exists,
wl.iat is its composition.

Circumstances iri I

i

wl.rich Union Public
I

Service Ccmmission
to be consuited in

recruitment.
(i1) (12t i t-1 )
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30% of vacancies to be tilled up by
promotion through Departmental
Promotion Committee tiom Lolver
Division Clerk with eight vears of
reguiar service in the post/in Level 2 in
the pav matrix R 19900-63200).

2AC/t of vacancies tc he filled up br
promotion through limited departmental
competitive examination from Lower
Divr:i,rn CIerk rvith irve years' resuiur
sen,ice in thr: post/in Levcl 2 in the pa1

matrix ({ t9900-6,12()0 t

Note: Whcre juniors '"r'ho have completed
their qualifying ol eligibility service are

being consi.jered ior promotion. their seniors
wouid :rlso be considered proi.'ided they are

not s:hort of the requisite qualifying or
ehg;lrilitv service i:v more than half of such
r1rr..r. .".ittl ur eiir:ibtlrtr scrricc ()t t\\i' vc'll:.
r.l'hic:hever is less, and have successfull)'
conrpieted iireir probalitln pr.-r'toci for

Lowei
Division
Cleli;.

p'-':]otron tL) lhc next higlrtr lerel altrns u illr 
I

lhcir it':rior: ,'. ir,., lr;r'c ellead'. i'r', i"leleil 
i

st.h quahf)'iny1.,*1 :criier. 
_

Group 'C' l)epartmental Promotion
Committec (for considering promotion as

well as confirmation) consisting of -

l. Deputv Survelor General
(Administrationl - Chairman

2. Group 'A' OfLcer from office
other than Survcl, o1 lndiii - Member

3. Assistant Survel,or General - Nlernber

I

Not applicable.

Betu,een 1l{ years and 27
1',e ars

IReltLxable for Governmeni
servanls up to fortv years in
accordance witir the
instructiorrs or orders issued
b-"" the Centrai Governirert
fronr time to time in tliis
regald.l

Note: The .rucial date tbr'
det";'r'-r.liring fhe age ii'--.ii
shall be as fixed b), Statt
Selectlon Commission

(7)
(i) i.rh Clas-q or eqirir'alent quaiification
lios ,r recogniseC Boarcl or Universiit :

(ii) A typin-r speed of -15 11,.p.m. in Englisb
or 30 w.p.m. in Hindi on Computer.. (Time
alloweci 10 mrnutes)

i3-5 u.p.m. and 3() w.p.ll. con'esponli tu
10500 Ke1" Depressions per hour (KDPHI /
9000 KDPiI cn an a'erage ol 5 ke),

depressions of each word '}.

Notr.l I : Skill Test irr n,ping
conducteci only on Coi.nputers.

Note 2 : Tire qualilicatrons are relaxable iit
the discretion ol the Stail Seiection
Commissron or Competent Authoritf in the

(6)

Level 2 in the pa.v

r: rtli;r
(< r 9900-61200)

lrion-selection

t.l\-l

Tra.',, y9;119 fbr ciireci
rec.uits.

Note. The probatirn
period shali include
successiul
cotnpietir-rn c,f
mandal,or-r
incluctir,n training
of at least twL)

rveei;s duration.

Yes, to the c::ient
indicatcd in
column (i01.

be

23-i" (201 8 t ] General Centrai Sen'rce.
I Group 'C". Non-Gazetteci.

*Subiecr to ."ariation I Ministerial.

case of candidates otherwise weli iod

(it ()) (l) (4'i (s)
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(i ) 85o/L of vacancies by direct
recruitment through Statf Selection
Comrnissiolt:
(li\ 10o/A of the vacancies shall be
filled up by prornotion fion'r amonsst
the Group C staff (erstivhile Group D
stalfr in levcl I in rlrc pav nratlir
({lS00C-56900; anci u'ho possess l?'r'
Class pass or equivalent qualification
and have rendered three years' regular
seri,iee in the level, ori the basi-. i.rf
quali:ving the iimrted cieparr-mental
competitive exarnination. The
maxinii;nl age-lirriit lor ellgibilitv for'
examination is forty-fi ve years anci
fifiv -vears ol age for the Scheduled
Castes rll'the Scheciuled Tribes:
itt.i 5 .qo of the vacancies shail be Iilleci
on senioritv-cuti.-litness basis ti'onr
Group 'C' er.npiovees iviro have three
t'ears' regular service in posts in level
I rn the pav rnatrir ({1E000-,56900r.

Group 'C' Departmental Promotion
Committee (for considering cases of
promotion as well as confirmation)
consisting of -

1. Deputl, Survevor General
(Administrationt - Chairman

2. One Group'A'Officer
from oflice other than
Sun,ey cri htdia - Mernber

3. Assistar.rt Survevor
Genelal - i\.lembcr

Not apphcablc.

Note: If more of such emplovees rhan
the number of vacani r:s availablr
undcr Ciausc (ii) quaiitied at the
examinatiolr. such erccss number oi'
employees shail bc considered lbr
fiiiirrg the vaca-ncies arising in the
sr,rbsequent \ears s() that the
emplovi'es qualif'ying at an earlier
examinatioi-i are considered betore
those who qualf_v at a later
examinatior.r.

[F. No. SM/02102/2o17)
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As statcd in
colurr-rn (l0).
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